The Facts of Employment Law

The 2007 Jury Verdict Report reports the following statistics:

e In 2006, the average jury award was $200,000 (64% of plaintiffs were awarded
damages)

e Average discrimination awards include (not including punitives):
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o Dont forget the average cost of defense is $125K or higher

In addition, 75,768 EEOC charges were filed in 2006.

Frightened yet?
The solution is simple ... an Employment Practices policy.

Our Employment Practices Liability Insurance policy has a broad definition of discrimination, including
broad tort coverage, limits up to 5M/10M, no minimum premiums, third party coverage available, $2500
Administrative Proceedings coverage before the deductible applies PLUS FREE, UNLIMITED
telephone risk management services. Complete the information below and we'll get you a fast quote.

Applicant Name:

Address: City: State: Zip:

Type of Business:

Total Number of Employees:
Full Time Part Time Leased
Seasonal Temporary Independent Contractors

Professional Liability Insurance Services, Inc., - Underwriting Facilities P
T: 800-761-7547, 512-328-0677 . F: 512-327-5834
W: www.plisinc.com . E: underwriting@plisinc.com

This is not part of the insurance contract and confers no rights upon you or your client. This document does not amend, extend or alter the coverage afforded by the Policy. For a
complete understanding of any insurance purchased, read the policy, declarations page and any endorsements. Actual terms and conditions may be amended by endorsement or
affected by state laws. Copyright © 2007 PLIS, Inc.and its licensors. All rights reserved.




